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PROPOSED REVISED ANNUAL REPORT TEMPLATE 

 
The purpose of this revised Annual Report template is to address the need expressed by a number of 
municipalities for assistance in the preparation and development of improved content and quality of Municipal 
Annual Reports. It replaces a template dating back to August 2003. 
 
This template gives effect to the legal framework requirement, concepts and principals espoused in the White 
Paper on Local Government and Improving Government Performance. It reflects the ethos of public 
accountability. The content gives effect to information required for better monitoring and evaluation of 
government programmes in support of policy decision making. The template provides an improved overview of 
municipal affairs by combining the performance report data required under Municipal Systems Act Section 46 
with annual report data referred to in that Act and in the MFMA.  
 
The revised template makes its contribution by forging linkages with the Integrated Development Plan, Service 
Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial Statements and 
Performance Management information in municipalities. This coverage and coherence is achieved by the use of 
interlocking processes and formats. 
 
The revised template relates to the Medium Term Strategic Framework particularly through the IDP strategic 
objectives; cross cutting nature of services offered by different spheres of government, municipal service 
outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It also provides information on 
good management practice in Chapter 4; risk management in Chapter 2; and Supply Chain Management in 
Chapter 5; and addresses the Auditor-DŜƴŜǊŀƭΩǎ wŜǇƻǊǘΣ ŘŜŀƭƛƴƎ ǿƛǘƘ CƛƴŀƴŎƛŀƭ ŀƴŘ tŜǊŦƻǊƳŀƴŎŜ aŀƴŀƎŜƳŜƴǘ 
arrangements in Chapter 6. This opens up greater possibilities for financial and non-financial comparisons 
between municipalities and improved value for money. 
 
The revised template provides information on probity, including: anti-corruption strategies; disclosure of 
financial interests by officials and councillors; disclosure of grants by external parties, disclosure of loans and 
grants by municipalities. The appendices talk to greater detail including disaggregated information on municipal 
wards, among others. 
 
Notes are included throughout the format to assist the compiler to understand the various information 
requirements. Once the draft has been finalised, training will be provided to facilitate the implementation of 
this initiative, and separate additional guidance may be issued if necessary. 
 
We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of national, 
provincial and municipal officials for their inputs and support throughout the development of this document.  
 
MFMA Implementation Unit, National Treasury                                                                                           October 2009
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CHAPTER 1 ς M!¸hwΩ{ FOREWORD AND EXECUTIVE SUMMARY 

COMPONENT A: a!¸hwΩ{ FOREWORD 

 

a!¸hwΩ{ Chw9²hw5 

άMay the sun never set on such a glorious human achievement againΦέ  
 
I want to take this opportunity to thank my predecessor Me Limakatso Koloi for the sterling job she did in 
serving the community of //Khara Hais and after the 2016 elections the entire community of Dawid Kruiper 
Municipality. We want to wish her well in her new endeavors in the provincial legislature. 
 
I want to thank all of our people who voted for us, black and white, I want to thank all parties for the 
peaceful season of elections that we just had, a season that culminated into the May 8

th
 elections that 

ushered in the 6
th

 administration under the leadership of President Matamela Cyril Ramaphosa. 
 
The May 8

th
 elections also ushered in new opportunities for two more of our councilors to go represent our 

people at the provincial legislature. These are Me Priscilla Isaacs from the DA and Danie Coetzee from the 
Freedom Front. We congratulate them well in their endeavors. 
 
We also want to congratulate the former Executive Mayor of ZFM district municipality Cllr Abraham Vosloo 
ŀƴŘ .ŜǊŜƴƛŎŜ {ƛƴȄŜǾŜ ǿƛǘƘ ǘƘŜƛǊ ŀǇǇƻƛƴǘƳŜƴǘǎ ŀǎ a9/Ωǎ ŦǊƻƳ ǘƘƛǎ ǊŜƎƛƻƴ ǘƻ ǎŜǊǾŜ ǳǎ ŀǘ ŀ ǇǊƻǾƛƴŎƛŀƭ ƭŜǾŜƭΦ L 
also want to take this opportunity to congratulate Dr Zamani Saul for being appointed as the Premier of the 
Northern Cape. 
 
There is a lot of work to be done; there is no excuse, no reason for non-service delivery to our people. Our 
people needs services not excuses, this was the central message of President Ramaphosa, echoed by our 
Premier Dr Zamani Saul and which I will be championing as the first citizen of this municipal area. 
 
Our communities are still reeling from the injustices of the past. South Africa is one of the most unequal 
societies in the world. We found ourselves, as a municipality in a country where the triple challenges of 
unemployment, poverty and inequality are a reality. 
 
I want to urge you to support this council to deal with these challenges. We should work together to render 
quality services to our communities. 
 
We have a joint responsibility to keep our environment clean. The President of our country, Mr Ramaphosa, 
is a sterling example in keeping our environment clean. 
 
He is also leading by example in fighting crime and corruption in our society. We also need to fight the 
scourge of drugs in our community. 
 
We have to bolster public participation, fill the two vacant Director positions and attend to the issue of the 
street kids as a matter of urgency. 
 
We have a stable council which meets regularly. We strive to comply with the Municipal Systems Act, the 
Municipal Structures Act, the Municipal Finance Management Act, the Public Finance Management Act and 
all the other legislation which governs local government. Our Council has got a reputation as being a united 
Council where all the political parties are working together. Let us continue with this legacy. 
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We are the cleanest and greenest town in the Province. We are competing at a national level to be the 
cleanest and greenest town in the province. 
 
άMay the sun never set on such a glorious human achievementΣέ ŀǊŜ ǿƻǊŘǎ ǘŀƪŜƴ ŦǊƻƳ ǘƘŜ ƛƴŀǳƎǳǊŀƭ ǎǇŜŜŎƘ 
of our founding father Nelson Mandela, when he summed up the fact, that South Africans black and white 
have one thing in common and that is our shared love for our country. This shared love made us to rise above 
our political, racial and ideological difference to achieve a negotiated settlement without bloodshed. 
 
Our shared love for our city, for our sub-region must inspire us to do better than our best in serving our 
people with the limited resources that we have. Let all of us take hands to make criminals, drug pedlars 
uncomfortable in this beautiful city. 
 
Let us work together with all stakeholders to make Upington and surrounding crime free, drug free. Let us 
jointly work on solutions to the increasing number of street kids and homeless people living in our parks. 
 
Decisive Leadership  
As we enter a new era, we are determined to build on these achievements, confront the challenges we face 
and accelerate progress in building a more prosperous and equitable society. 
 
Accountability is a major concern for Council, the level of public trust with the communities as the 
community often feel alienated and disconnected from decision-making processes, we as Dawid Kruiper 
Municipality are consciously building on the trust and the public confidence of the people of our Municipality 
by ensuring actively participation and engagements take place in all our wards through Monthly ward based 
meetings, Ward Committee meetings and sectorial meetings. 
 
PUBLIC PARTICIPATION INITIATIVES OF THE MUNICIPALITY 

¶ The Council also embarked on public participation processes during the IDP process. 

¶ The Council also embarked on a public participation process during the budget process. 

¶ Back-to-basics has been launched in the Municipality, it is a program of government aimed to improve 
participation of communities in council and that council must create platforms to always report back to 
the communities. 

¶ Ward Committees have been established in sixteen (16) wards. 

¶ Ward Committees serve as a very important tool for the communities to channel through any 
communication to council from complaints received from communities to implantation of projects and 
more importantly monitoring of participation of the communities. 

¶ The municipality has worked on initiatives to also ensure sectors from different sectors are represented 
in all ward committees eg: the Religious sector has managed to launch a Fraternity where continues 
engagement takes place with the Mayor on a regular basis with all Leaders of different denominations. 
This Forum is actively participating in Council programs. 

 
The national development plan also states that active citizenry and social activism is necessary for democracy 
and development to flourish. The state cannot merely act on behalf of the people ς it has to act with the 
people, working together with other institutions to provide opportunities for the advancement of all 
communities. 
 
WARD BASED PLANNING 
The Ward Committees play a pivotal role in public participation. They assist in organizing meetings with the 
community. Ward Committees also act as a link between the Municipality and the residents. The 
Municipality also conducted training for the Ward Committees. The role of the Municipality and the Ward 
Committees was clearly defined during this training process  
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I wish to take this opportunity to thank the residents for their continued support for our programs and 
initiatives. I also want to thank the Councillors and the staff for spending long hours in enabling us to adhere 
to the local government requirements as contained in the Municipal Finance Management Act, the Municipal 
Systems Act, the Public Finance Management Act and all the other legislation which governs local 
government. 
 
I also want to extend the opportunity to thank the media for the constructive role which they played in 
portraying this municipality to the community. We are not afraid of criticism as long as it is fair, accurate and 
not subjective. 
 
 
 
 
 
 
 
CLLR M SEGEDE 
EXECUTIVE MAYOR 

 
 

T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 

1.1. a¦bL/Lt![ a!b!D9wΩ{ h±9w±L9²  
 

MUNICIPAL MANAGERΩ{ OVERVIEW 
 

The year 2018/2019 has been a challenging year. The economic conditions of the country affected all the 
municipalities; the Dawid Kruiper municipality is no exception. 
 
Despite the external environment challenges, the 2018/2019 financial year was a successful one with progress 
being made in various quarters to further entrench the reputation of the Dawid Kruiper Municipality as an 
innovative town with innovative service delivery.  
 
Sound financial management will remain a priority as pressure mounts on our financial resources due to 
escalating service delivery needs from our community. 
 

¶ Number of indigents/ amount 
8115 indigent households at 30 June 2019. In terms of the Constitution, the Equitable share grant is 
used to subsidise the provision of basic services to indigent community members. All registered 
indigents receive a monthly subsidy which is funded from this grant. 
 

¶ 2017/2018 financial year audit ς unqualified with findings 
Dawid Kruiper Municipality received an unqualified audit opinion with findings for the 2017/2018 
financial year. A notable achievement was that the Municipality received an unqualified audit opinion 
with other matters for the 2016/2017 financial year, which was the first financial year of the newly 
amalgamated municipality.   

 
An unqualified audit opinion means that the financial statements contained no material misstatements. 
Findings were raised on reporting on predetermined objectives and non-compliance with legislation.
  

¶ Collection rate  
The preliminary revenue collection rate of 95% for the year under review, compared to 96% in the 
previous financial year, shows a regression of 1 % year on year in the collection rate of the municipality. 
 

¶ Employee related costs 
Employee related costs as a percentage of total expenditure (including non - cash items) amounted to 
44.5% in 2018/2019 compared to 44.8% in 2017/2018. This is in excess of the accepted norm of 33% to 
35% for South African municipalities. However it must be noted that the total employee related costs 
includes the provision for staff leave, post - retirement medical aid obligations, long service awards, 
staff bonuses and performance bonuses. 
 

¶ Budget of 2018.2019 
The 2018/2019 Original budget of R861.6 million, made up of a R757.5 million operational budget and a 
R104.1 million capital expenditure budget, as well as the 2018/2019 Adjusted budget were approved as 
per legislative requirements. 

 
A new spatial planning development framework was compiled in the 2018/2019 financially year. The purpose 
and primary aim of the project was to compile an all-inclusive SDF for the newly established Dawid Kruiper 
municipality (previously consisting of //Khara Hais and Mier municipalities from here on referred to as DKLM), 
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which gives a proper visual presentation of the spatial vision of the spatial Planning and Land Use 
Management Act (SPLUMA , Act 16 of 2013. 
 
The new land use management scheme for the DKM municipality commenced on 1 March 2018, as a 
combination and revision of the LUMS of the former Khara Hais and Mier municipalities and was compiled and 
revised in terms of ς and in accordance with the Spatial Planning and Land Use Management Act ( Act 13 of 
2013) 
 
The Dawid Kruiper municipality is one of the few local authorities in the country which is 100% SPLUMA 
compliant. 
 
The total revenue as per the Annual Financial Statements for the 2018/2019 financial year was R690,452,029 
(2017/2018 R 648,259,040) and the approved Budget was R трмΣолфΣррсΦ ¢ƘŜ aǳƴƛŎƛǇŀƭƛǘȅΩǎ therefore realised 
less revenue than budgeted for.  The financial position is not where we want it to be. Management is looking 
at ways to improve our current ratio to a more favorable current ratio of 1.00:1.00. As the municipality has the 
power to levy fees, tariffs and charges, this will result in an ongoing inflow of revenue to support the ongoing 
delivery of municipal services.  Certain key financial ratios, such as liquidity, cost coverage, debtors' collection 
rates and creditors' payment terms are closely monitored and the necessary corrective actions instituted. The 
financial statements indicate a deficit of R26,395,548, this including depreciation, amortization and 
impairment amounting to R89,032,538. The accumulated surplus 30 June 2018 amounted to R 1,946,301,257  
 
During the year under review, the Top Management team changed since the Director: Planning and 
Development Services who had retired end of September 2017. This position on year-end is still vacant.  
 
The position of the Director: Civil Engineering is also vacant and will be filled in the 2019/2020 financial year.  
 
All other Section 56 positions remained unchanged. This benefited the sustained service delivery performance 
as noted in the relevant report. 
 
A lot has been accomplished in the 2018/2019 financial year and we are not going to rest on our laurels. We 
are going to continuously strive to comply with the provisions of the MFMA, the Municipal Systems Act, the 
Municipal Structures Act and all the other legislation which governs the municipalities. 
 
My sincere appreciation to the Council, my management team and staff for their dedication and teamwork in 
achieving these results. This is of course not the end of our journey in fulfilling our constitutional mandate. 
There will always be room for improvement and we must continue to explore new ways of delivering good 
governments and to ensure that our residents receive good value for money.  
 
I want to thank the Executive Mayor, the Mayoral Committee, Council, the Audit Committee, the Risk 
Management Committee the officials who worked almost around the clock to deliver services to our 
communities. We are dedicated to deliver quality services to all those who reside and work in the Dawid 
Kruiper jurisdiction. 
 

 

 

 

E NTOBA 
MUNICIPAL MANAGER 
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VISION 

To provide an affordable quality service to inhabitants and visitors in Dawid Kruiper municipal jurisdiction 
and to execute the policies and programs of the council. 
 
 
 
 
 
 
 
 

MISSION 
 
As an authority that delivers municipal service to Dawid Kruiper municipal jurisdiction, we attempt by 
means of a motivated staff, to develop Dawid Kruiper municipal jurisdiction increasingly as pleasant safe 
and affordable living and workplace for its residence and a hospitable and relaxed visiting place for its 
visitors. 
 

T 1.1.1  
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 

 

INTRODUCTION TO BACKGROUND DATA 

1. THE POPULATION OF DAWID KRUIPER 

Demographics 

Table 1: Population by sex, 1996-2016 

 

Table 1 shows that the population of Dawid Kruiper increased over the period from 1996 to 2016 by 19 310 
persons, from 87 851 persons in 1996 to 107 161 persons in 2016. There were more females than males over 
the period from 1996 to 2016. 

Figure 1: Distribution of the population of ZF Mgcawu district by local municipality, 2016 

15.6

6.6

27.3

42.4

8.2      NC085: Tsantsabane

     NC084: !Kheis

     NC082: Kai !Garib

     NC081: Dawid Kruiper

     NC083: Kgatelopele

 

Figure 1 illustrates that Dawid Kruiper accounts for 42.4% of the total population in the district. This is followed 
by Kai Garib, Tsantsabane, Kgatelopele and Kheis Local Municipalities which accommodate 27.3%, 15.6%, 8.2% 
and 6.6% of the total population in the district respectively. 

 

 



 

Municipality | CHAPTER 1 ς a!¸hwΩ{ Chw9²hw5 !b5 9·9/¦¢L±9 {¦aa!w¸ 15 

  

Figure 2: Percentage distribution of population in Dawid Kruiper municipality by sex, 2016 

49.3

50.7

     Male      Female

 

Figure 2 depicts a greater proportion of females than males in Dawid Kruiper municipality, with 50.7% and 
49.3% respectively. 

Table 2:  Population by group type, 1996-2016 

 

Table 2 summarizes the population by group type, where an increase is observed in the Black African, Coloured 
and the Indian/Asian population groups over the period from 1996 to 2016. An increase of 8 371 persons is 
observed for the Black Africans over the period from 1996 to 2016, from 13 700 persons in 1996 to 22 071 
persons in 2016. The Coloured population group recorded an increase of 12 678 persons from 60 086 persons 
in 1996 to 72 764 in 2016. A decrease is observed in the White population group which decreased by 105 
persons, from 11 898 persons in 1996 to 11 793 persons in 2016. 
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Figure 3: Percentage distribution of the population of Dawid Kruiper by group type, 2016 

20.6

67.9

0.5
11.0

     Black african      Coloured      Indian/asian      White

 

Figure 3 outlines the percentage distribution of the population of Dawid Kruiper in 2016, where the Coloured 
population group accounts for 67.9% of the total population in the municipality, followed by the Black African 
population group at 20.6% and the White and Indian/Asian population groups at 11.0% and 0.5% respectively. 

Table 3: Population by 5 year age groups and sex, 1996-2016 

 

Table 3 summarizes the population composition for Dawid Kruiper municipality by five-year age groups. It 
shows a general increase in the population over the period from 1996 to 2016. There is a significant increase in 
the number of persons aged 65 years and above in the municipality. 
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Figure 4: Distribution of the total population by age group and sex, 2016 

 

Figure 4 indicates that the greater proportion of the population in Dawid Kruiper Municipality is young, 
consisting mainly of children. The number females are greater than that of males in the age groups from 55 
years and above. 

Figure 5: Distribution of the total population by age group and group type, 2016 

 

Figure 5 outlines the population distribution for Dawid Kruiper by five-year age groups and population group 
type. It shows that /ƻƭƻǊŜŘΩǎ are the most dominating population group across all age cohorts, followed by the 
Black Africans, then White and Indian/Asian population groups respectively. 
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Table 4: Distribution of persons aged 12 years and older by marital status, 2016 

 

Table 4 shows that 52.4% of the population in Dawid Kruiper is single; and have never lived together as 
husband/wife/partner. This is followed by those who are legally married (include customary; traditional; 
religious etc.) at 27.8%, and those that are living together like husband and wife/partners (8.6%). About 1.8% of 
the population is divorced, and 0.3% are separated; but still legally married. 

Table 5: Distribution of persons aged 1 year and older by language spoken most often in the household, 2016 

 

Table 5 shows that the language spoken mostly by households in Dawid Kruiper is Afrikaans, spoken by 95 948 
(91.2%) of households, followed by those who speak Setswana at 2.4%. The least spoken language in Dawid 
Kruiper is Khoi, Nama and San languages, Xitsonga, sign language and IsiNdebele. 
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Table 6: Distribution of religious belief, 2016 

 

Table 6 shows that 96.9% of the population in Dawid Kruiper follows the Christian religious belief, followed by 
the traditional African religion at 0.6%. About 0.4% of the population has no religious affiliation or belief at 
0.4%. 

Table 7: Distribution of Christian denomination, 2016 

 

2.  MIGRATION 

Table 8: Population by region of birth and population group type, 2016 
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Table 8 shows that the majority of foreign nationals in Dawid Kruiper municipality are Coloured (1 067 persons) 
and are mainly from the SADC region (1 050 persons), followed by those from Asia (17 persons). This is followed 
by Black Africans (876 persons) who are the SADC region, Rest of Africa, United Kingdom and Europe and Latin 
America and Caribbean. The Indian/Asian population that is from outside South Africa mainly comes from SADC 
region (12 persons) and Asia (252 persons). 

Table 9: Top sending countries by sex, 2016 

 

Table 9 shows that 62.0% of foreign nationals in Dawid Kruiper are from Namibia, followed by Zimbabwe 
(10.8%), Lesotho (2.2%), Bangladesh (6.4%) and India (2.2%). 
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Figure 6: Percentage distribution of persons born outside South Africa by age group, 2016 
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Figure 6 shows that the majority of foreign nationals residing in Dawid Kruiper are mostly youth, between the 
ages of 20 to 34 years (44.0%). 

Table 10: Reasons for moving to current place of residence, 2016 

 

Table 10 shows that among other reasons why persons had moved to their current place of residence in Dawid 
YǊǳƛǇŜǊΣ ƛǘΩǎ Ƴŀƛƴƭȅ ōŜŎŀǳǎŜ ƻŦ ŀ ƴŜǿ ŘǿŜƭƭƛƴƎ ŦƻǊ ǘƘŜ ƘƻǳǎŜƘƻƭŘ όнфΦр҈ύ; moving to live with or be closer to 
spouse/marriage (16.2%) and educational purposes (5.4%). Other reasons for moving includes job transfer/take 
up new job opportunity (15.6%) and wanting access to better municipal services (0.5%). 
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3. DISABILITY 

Table 11: Disability type and degree of difficulty in functioning by sex, 2016 

 

Table 11 shows that the majority of persons in Dawid Kruiper are suffering from sight disability/impairment, 
with an estimated 1 786 persons having a lot of difficulty with seeing. This is followed by those having a lot of 
difficulty with walking or climbing stairs, where 1 500 persons reported as suffering from such impairment. 
Females are generally more prone to having disability than males in the district. 
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4. EDUCATION 

Table 12: Highest level of education for persons aged 20 years and above, 1996-
2016

 

Table 12 shows an improvement in the level of education in Dawid Kruiper over the period from 1996 to 2016, 
where there was a decline in the percentage of persons aged 20 years and above with no schooling from 15.7% 
in 1996 to 4.6% in 2016. There is an increase in the number of persons with a higher education, from 2 993 
persons in 1996 to 3 989 persons in 2016. There is an increase observed in the number of persons having a 
matric qualification over this period from 13.2% in 1996 to 32.6% in 2016. 

Table 13: Highest level of education by population group for persons aged 20 years and above, 
2016

 

Table 13 shows that a greater of Black Africans in Dawid Kruiper has no schooling when compared to other 
population groups at 5.7%, followed by the Coloured population group at 5.1%. The proportions of the White 
and Indian/Asian population groups that have a higher education are 21.8% and 20.2% respectively, compared 
to 5.8% and 3.5% for Black Africans and /ƻƭƻǊŜŘΩǎ respectively. 
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Table 14: Mode of transport used to go to education institution, 2016 

 

Table 14 shows that 19 226 learners/students in Dawid Kruiper municipality walked to their educational 
institutions in 2016, followed by those who use their own car (4 606 learners/students), and 1 024 
learners/students use a vehicle hired by a group of parents/students.  

5. THE HOUSEHOLDS OF DAWID KRUIPER MUNICIPALITY 

5.1 Household information 

Table 15: Number of households by household size, 1996- 2016 

 

Table 15 shows that the total number of households in Dawid Kruiper municipality increased over the period 
from 1996 to 2016, from 17 973 households in 1996 to 28 702 households in 2016. It shows a significant 
increase in the number of two- person households, from 2 851 in 1996 to 5 947 households in 2016. There is a 
reduction in the number of households with 10 persons and above over this period. 

Table 16: Percentage distribution of households by household size, 1996- 2016 

 

Table 16 shows that two-person households increased from 15.9% in 1996 to 20.7% in 2016, and this is 
followed by one-person households at 18.0% of the total number of households in Dawid Kruiper. 
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Table 17: Household head by sex, 1996-2016 

 

Table 17 shows more male-headed households than female-headed households in Dawid Kruiper. The number 
of female-headed households increased more significantly than the male-headed households over the period 
from 1996 to 2016. The number of male-headed households increased by 4 593 persons, whilst that of female-
headed households increased by 6 171 persons between 1996 and 2016. 

Table 18: Percentage distribution of households by sex of household head, 1996-2016 

 

Table 18 shows an increase in the proportion of female-headed households in Dawid Kruiper over the period 
from 1996 to 2016, where the proportion of female-headed households increased from 29.9% in 1996 to 40.2% 
in 2016. The proportion of male-headed households decreased from 70.1% in 1996 to 59.8% in 2016. 

5.2 Perceptions on municipal services 

Table 19: Household perceptions on difficulties facing the municipality, 2016 

 



 

Municipality | CHAPTER 1 ς a!¸hwΩ{ Chw9²hw5 !b5 9·9/¦¢L±9 {¦aa!w¸ 26 

  

Table 19 shows that 14.7% of households in Dawid Kruiper municipality feel that the cost of electricity charged 
by the municipality is high, followed by those who reported a lack of safe and reliable water supply at 6.3%. 
About 3.5% reported inadequate housing as a major challenge facing the municipality, with 2.6% complaining 
about inadequate roads, and 0.7% saying corruption is problematic in the area of residence. 

5.3 Housing and dwelling information 

Table 20: Type of dwelling occupied by household, 1996-2016 

 

Table 20 shows an increase in the proportion of households staying in informal dwellings in Dawid Kruiper over 
the years 1996 to 2016. Households occupying informal dwelling increased by 13.3% from 12.5% in 1996 to 
25.8% in 2016. A decrease is observed in the proportion of households occupying formal dwellings, from 82.1% 
in 1996 to 69.7% in 2016. The proportion of traditional dwellings decreased over this period.  

Table 21: Tenure status of households, 2001- 2016 

 

Table 21 shows an increase of 18.6% in the proportion of dwellings owned by households in Dawid Kruiper, 
from 55.5% in 2001 to 74.1% in 2016. There is a significant decline in the proportion of households that are 
rented, from 22.6% in 2011 to 14.3% in 2016. 

5.4 Household services  

Table 22: Type of refuse removal used by household, 1996- 2016 

 

Table 22 shows increase in the proportion of households who have their refuse removed by a local authority at 
least once a week, from 73.5% in 1996 to 80.9% 2016. It shows a decrease in the proportion of households that 
have no rubbish disposal, from 2.2% in 1996 to 0.4% in 2016. 

 



 

Municipality | CHAPTER 1 ς a!¸hwΩ{ Chw9²hw5 !b5 9·9/¦¢L±9 {¦aa!w¸ 27 

  

Table 23: Type of sanitation facility used by household, 1996-2016 

 

Table 23 shows an increase in the proportion of households that use a bucket latrine in Dawid Kruiper from 
7.3% in 1996 to 14.9% in 2016. There is a decrease in the proportion of households using a pit latrine toilet 
from 9.8% in 1996 to 8.1% in 2016.  

5.5 Energy sources 

Table 24: Main source of energy used for lighting, 1996-2016 

 

Table 24 shows an increase in the proportion of households using electricity for lighting, from 67.1% in 1996 to 
88.0% in 2016. It shows an increase in the percentage of households using renewable energy sources such as 
solar for lighting, from 0.0% in 1996 to 1.2% in 2016. There is a significant decrease in the percentage of 
households that use candles from 23.7% in 1996 to 3.7% in 2016. 

5.6 Ownership of household goods 

Table 25:  Households by ownership of goods, 2016 
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Table 25 shows that the majority of households in Dawid Kruiper had ownership of the following goods; Cell 
phone (85.8%), Television (82.6%), Electric/gas stove (81.3%) and refrigerator/freezer (78.8%). Fewer 
households had ownership to the following goods; Landline (10.2%), Vacuum cleaner/floor polisher (16.5%), Air 
conditioner (18.8%), and Tablet/phablet (18.9%) amongst others.  

5.7 Internet and postal services access 

Table 26: Household access to internet by source, 2016 

 

Table 26 shows that 31.6% of the households in Dawid Kruiper municipality connect to the internet using a cell 
phone, followed by those who have access to a connection point from their dwelling at 7,3%, whilst only about 
2.0% makes use of internet café 2km or less from dwelling. 

Table 27: Distribution of households by type of postal services used, 2016 

 

Table 27 shows that 78.6% of households in Dawid Kruiper have their post delivered to their places of dwelling, 
followed by households that have their mail delivered to their post box or private bag owned by the household 
at 10.7%, whilst 5.1% do not receive mail. 
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5.8 Crime statistics and perceptions on safety 

Table 28: Households by type of crime experienced, 2016 

 

Table 28 shows house breaking as the leading type of crime experienced by households in Dawid Kruiper 
municipality (3.2% of households), followed by robbery and home robbery at 1.1% and 1.0% of total 
households respectively. 

¢ŀōƭŜ нфΥ IƻǳǎŜƘƻƭŘǎΩ ŦŜŜƭƛƴƎ ƻŦ ǎŀŦŜǘȅ ǿƘŜƴ ƛǘΩǎ ŘŀǊƪΣ нлмс 

 

Table 29 shows that 42.6% of households in Dawid Kruiper municipality feel very safe when its dark, compared 
to 17.2% that feels very unsafe. 

5.9 Agricultural activities 

Table 30:  Households by type of agricultural activity, 2016 

 

Table 30 shows that 759 households in Dawid Kruiper municipality partake in livestock production, followed by 
poultry production, vegetable production and fruit production at 2.6%, 1.0%, and 0.9% of total households 
respectively. 
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5.10 Food security0 

Table 31: Households that ran out of money to buy food in the 12 months preceding the survey, 2016 

 

Table 31 shows that 29.1% of households in Dawid Kruiper municipality ran out of money to buy food in the 12 
months preceding the survey, with an estimated total of 8 300 households. 

Table 32: Households that ran out of money to buy food for 5 or more days in the past 30 days, 2016 

 

Table 32 shows that 63.6% of households that reported as having run out of money to buy food in Dawid 
Kruiper, had ran out of money to buy food for 5 or more days. This is an estimated total of 5 255 households. 

6.  MORTALITY  

Figure 7: Main causes of death by district municipality in the Northern Cape, 2010-2015 

 

Figure 7 shows that over the years 2010, 2011 and 2012, TB was the main/leading cause of death with 279, 265, 
and 296 deaths in ZF Mgcawu district respectively over the three year period. It shows that HIV was the main 
cause of death in 2013, causing 237 deaths. TB was again the main cause of death in the recent years of 2014 
and 2015 with 251 and 254 deaths reported respectively. 
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7.  INDIGENT HOUSEHOLD SERVICES PROVIDED BY MUNICIPALITY 

Table 33: Number of households benefiting from indigent support system, 2016 

 

Table 33 shows that the number of indigent households registered in the ZF Mgcawu district for the year 2016 
is 19 220 units, with the Dawid Kruiper municipality having the highest number of such households at 12 389 
units, followed by Kai Garib with 3 414 units, Kheis with 1 556 units and Kgatelopele with 1 024 households 
registered as indigent respectively. Tsantsabane local municipality has the least number of indigent households 
with 837 units. 

It is to be noted that not all indigent households across the respective municipalities are benefiting from free 
basic services from the municipality however, with the exception of households in Kheis, Kgatelopele and 
Tsantsabane, where all indigent households are receiving free basic services from the municipality. 

(INFORMATION OBTAINED FROM STATS SA ς DAWID KRUIPER LOCAL MUNICIPALITY FACT SHEET. NO NEW 
INFORMATION HAS BEEN RECEIVED FROM STATS SA.) 

T 1.2.1 

 
 
 
 
 
 






















































































































































































































































































































































































































































































































































































































